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JOIN INDIAN NAVY

CALL LETTER FOR ENROLMENT IN THE INDIAN NAVY
AGNIVEER (SSR) 02/2024 BATCH

Directorate of Manpower
Planning & Recruitment

C WING, Sena Bhawan
Naval Headquarters
Ministry of Defence
New Delhi – 110011

Oct 2024

Dear ASHIK A S,

1. This is to inform you that you have been provisionally selected for recruitment in the Indian Navy for Agniveer (SSR)
02/2024 batch. Your enrolment will be subject to your clearing the documents verification & various tests (Screening, Entry
Behavior test, medicals etc.) being conducted for the particular entry as applicable, on arrival at INS Chilka.

2. You are to report to the Recruiting Office, INS Chilka on 07 November 2024 06:00 AM.

3. You have been appointed against your registration number G2407031AL.

4. Your present selection will stand cancelled and you will have no claim for enrolment in the Indian Navy, on any of the
following grounds:
    (a) If you are found medically unfit.
    (b) In case you fail to report on the date and time mentioned at Para 2 of this letter.
    (c) Failure to bring with you the documents/ items mentioned in the joining instructions.
    (d) Particulars / Information uploaded or declared during application process not matching with original documents.

5. Please get your Pre-Enrollment police verification certificate completed, duly signed by police authority, and
bring the same to INS Chilka. Candidates unable to produce valid and duly completed Police Verification
Certificates shall be liable for rejection.

6. Your basic training at INS Chilka will cover the following:
    (a) Academic and service subjects.
    (b) Sports Activities.
    (c) Outdoor training such as Parade Training, Sailing, Boat Pulling, Swimming, Cross-Country, Trekking, Firing etc.
    (d) Service oriented activities including maintenance of equipment, living spaces, training areas etc.

7. You are liable to be discharged as 'unsuitable' if your progress or conduct is unsatisfactory in any field during probationary
/ training period, in accordance with Regulation 278 (4) of the Regulations for the Indian Navy Part III (Statutory).

8. Post enrolment during the period of training and thereafter, if certain diseases/ ailments are detected which were not
detected during induction medical, you will be invalided out from the service through a Medical Board as per current orders.

9.During your training period and thereafter, you will be entitled to pay and allowances (as applicable under Agnipath
scheme), entitled uniforms, food and accommodation. On completion of training you will be entitled to the laid down services
and benefits as provided for, in the regulations as applicable for Agniveer entry. Your service conditions will be governed by
current orders. Warning against Impersonation

Candidates' identity will be verified using technological means and biometrics. If impersonation is detected, concerned
candidates will be disqualified at any stage of selection, training or service and debarred from further selection opportunities.
Also, candidates involved will be prosecuted under BNS Section 318 (Cheating), 338 (Forgery of valuable security), 336
(forgery for cheating) and 340 (using genuine as forged).

NOTE:
1.This is a computer-generated report and does not require signature.
2.Please download the joining instructions for further action. The candidate is required to carry the downloaded
copy for reporting at Chilka.
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Date : 14-10-2024 

Appointment for post of Executive – Trainer RSA 
 

Dear  Yadhu Krishnan S (ED7055) 

 

 
We are pleased to offer you, the position of Executive - Trainer RSA with Edujobs Academy Pvt. Ltd. on the following terms and conditions: 

 
 

Commencement of Employment 

Your appointment will be effective, as of 15-10-2024. 

 
Contract Period 

You will be on contract for a minimum of 6 months till 15-04-2025 which may be extended or confirmed in writing after a satisfactory 
assessment t of your performance based on the Performance Measurement System (PMS) of evaluation. 

 
 

Compensation Details 
Your salary and other benefits will be as set out in Annexure 1, hereto. Your monthly fixed CTC will be Rs. 24,950.00. 

 

 
Place of posting 

You will be posted at Trivandrum_2. You may however be required to work at any place of business which the Company has, or may 

later acquire. You may be redeployed to any other process of the client at any point of time within the duration of your employment. 

 
Hours of Work 
The normal working days are Monday through Saturday. (Sunday being Weekly Off). You will be required to work for such hours as 
necessary for the proper discharge of your duties to the Company. The normal working hours are from 9.30 AM to 6.00 PM and you are 
expected to work not less than 8.5 hours qualifying a full days’ work, and if necessary for additional hours depending on your 
responsibilities. 

 
Leave/Holidays 
During contract period you would be entitled for a paid Leave subject to a maximum of 0.5 days in a month. However no Leave shall be granted 
on the first month of joining. 

 

Company Assets 
You will always maintain in good condition company assets such as ID cards, access cards, laptops, etc. which may be entrusted 
to you for official use during the course of your employment and shall return all such assets to the Company prior to 
relinquishment of your charge, failing which the cost of the same will be recovered from you by the Company. 
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Borrowing/accepting gifts 

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise place yourself 

under pecuniary obligation to any person/client with whom you may be having official dealings. 

 

                                   Non-Competence 

"In consideration of the employment offered to you, You, during the term of your employment and for a period of two years 

thereafter, will not, directly or indirectly, engage in any business or activity that is competitive with the business of 2COMS 

Group. This includes, but is not limited to, working for a client, working for a competitor of 2COMS Group, starting your own 

business that competes with, or providing services to any competitor that serves clients, or providing services to any client of 

2COMS Group. 

  

You also will not disclose any confidential information of 2COMS Group to any third party, including but not limited to 

competitors of 2COMS Group. 

  

Furthermore, you will not solicit or poach any of the existing clients for a period of 2 years following the last day of your 

employment." 

 

                                 BGV 

The company reserves the right to conduct reference checks and background verifications. Your employment with the company 

is contingent to the successful completion of personal and professional reference and background verifications. By accepting 

this offer cum appointment letter, you are giving consent to all such background verification reference checks that would be 

carried out in relation to your employment with us. Further, you also understand and agree that incase of any false or 

inaccurate information provided by you, or unsatisfactory reference / Background verification report, your service will stand 

terminated without any further notice. 

 

 

Termination 

Your appointment can be terminated by the Company, without any reason, by giving you 7 days’ prior notice in writing or salary 

in lieu there off. You may terminate your employment with the Company, without any cause, by 7 days’ prior notice or salary 

for unsaved period, left after adjustment of pending leaves, as on date. 

 

The Company reserves the right to terminate your employment summarily without any notice period or termination payment, 

if it has reasonable ground to believe you are guilty of misconduct or negligence, or have committed any fundamental breach of 

contract or caused any loss to the Company. 

On the termination of your employment for whatever reason, you will return to the Company all property; documents and paper, 

both original and copies thereof, including any samples, literature, contracts, records, lists, drawings, blueprints, letters, notes, 

data and the like; and Confidential Information, in your possession or under your control relating to your employment or to 

clients’ business affairs. 

Confidential Information 
 

During your employment with the Company, you will devote your whole time, attention and skill to the best of your ability for 

its business. You shall not, directly or indirectly, engage or associate yourself with, be connected with, concerned, employed or 

engaged in any other business or activities or any other post or work part time or pursue any course of study whatsoever, without 

the prior permission of the Company. 
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You must always maintain the highest degree of confidentiality and keep as confidential the records, documents and other 

Confidential Information relating to the business of the Company which may be known to you or confided in you by any means 

and you will use such records, documents and information only in a duly authorized manner in the interest of the Company. For 

the purposes of this clause ‘Confidential Information’ means information about the Company’s business and that of its customers 

which is not available to the general public and which may be learnt by you in the course of your employment. This includes, but 

is not limited to, information relating to the organization, its customer lists, employment policies, personnel, and information 

about the Company’s products, processes including ideas, concepts, projections, technology, manuals, drawing, designs, 

specifications, and all papers, resumes, records and other documents containing such Confidential Information. 

At no time, will you remove any Confidential Information from the office without permission. 
 

Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this Agreement 

and/or your employment with the Company. 
 

Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any other 

remedy the Company may have against you in law. 

 

 

 

 

 
 

Intellectual Property Right 

If during the period of your employment with us you achieve any invention, process improvement, operational improvement, or 

other process/method likely to result in more efficient operation of any of the activities of the company, the company shall be 

entitled to use, utilize and exploit such improvement and you shall assign all rights thereof to the company for the purposeof 

seeking any patent rights or for any other purpose. The company shall have the sole ownership rights of all the intellectual 

property rights that you may create during the tenure of association with the company including but not limited to the creative 

concept that you may develop during your association with the company. 
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Applicability of Company Policy 

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave entitlement, 

 
maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from time to time at its sole 

discretion. All such policy decisions of the Company shall be binding on you and shall override this Agreement to that extent. 

 
Governing Law/Jurisdiction 

Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of Kolkata & is 

therefore subjected to West Bengal Jurisdiction only. 

 
 

Appointment in Good Faith 

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have 

declared to possess as per your application for employment and your ability to handle any assignment/job independently. I n 

case at a later date any of your statements/particulars furnished are found to be false or misleading or your performance is not 

 

up to the mark or falls short of the minimum standard set by the company, the company shall have the right to terminate your 

services forthwith without giving any notice notwithstanding any other terms and conditions stipulated therein. 

 

 
The above terms and conditions are based on the company's policy, procedures and other rules currently applicable in India and 

are subject to amendments and adjustments from time to time. In all matter including those not specifically covered here such 

as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from time to time. 

 
 

Acceptance of our offer 

We congratulate you on your appointment and wish you a long and successful career with us. We are confident that your 

contribution will take us further in our journey towards becoming world leaders. We assure you of our support for your 

professional development and growth. 

 
 

Please confirm your acceptance of Employment Offer by signing and returning the duplicate copy. 
 
 

We welcome you, and look forward to receiving your acceptance and to working with you. 

 
Yours Sincerely,  
Authorized Signatory  
Rishi Kumar jha 

                            Edujobs Academy Pvt. Ltd. 
                           Date: 14-10-2024 
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ANNEXURE 1 

  Monthly Quarterly Annual 

Components 

Basic 7,500.00   90,000.00 

HRA 3,750.00   45,000.00 

Conv 3,150.00   37,800.00 

PDA 0   0.00 

Other/Disc 
Pay 8,600.00   1,03,200.00 

Stat Bonus 0.00 - 0.00 

GROSS 23,000.00 - 2,76,000.00 

PF 1,800.00   21,600.00 

Employer 
Contributions 

PF Admin 150   1,800.00 

ESI 0 - 0.00 

Total 1,950.00 - 23,400.00 

CTC 24,950.00 - 2,99,400.00   

PF 1,800.00   21,600.00 

Employee 
Deductions 

ESI 0 - 0.00 

Ptax 208 - 2,496.00 

Total 2,008.00 - 24,096.00 

Net In Hand 20,992.00 - 2,51,904.00   

***Note: 

1. The Actual amount may slightly vary/differ due to System generation. 

2. P Tax deduction is subject to monthly calculable amount and may get 
applied variably. 

3. Medical Insurance facility is available, and the applicable Insurance 
premium amount is subject to one time deduction from the employee’s 
first month’s salary per year. (Optional) 

 

 
 

                                      
                                 Date : 14-10-2024 
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July 23 2024 

 

To, 

Ms. Leena Jose, 

Residing at Kozhikanam 1st division, Elappare p.o Idukki, Kerala 685501. 

 

Dear Ms.Leena Jose, 

 

We are extremely pleased to present you with an offer of employment with createAsolution for the role 

of HR Recruiter. Your monthly pay comprises a fixed component of ₹8,000 and a variable component of 

up to ₹4,000. 

Your responsibilities would include the following: 

 

 Partner with clients to define their staffing requirements and develop tailored recruitment plans.  

 Conduct thorough market research to identify top talent and effective sourcing channels.  

 Create engaging job descriptions that accurately reflect the position and attract qualified candidates.  

 Utilize various sourcing channels (job boards, social media, professional networks) to identify 

potential 

 candidates.  

 Screen resumes and applications to shortlist qualified candidates.  

 Conduct interviews (phone, video, in-person) to assess candidates' skills, experience, and cultural fit.  

 Administer assessments (technical, behavioral, etc.) to evaluate candidate qualifications.  

 Present qualified candidates to hiring managers and provide detailed candidate profiles.  

 Manage the offer process, including extending offers, negotiating terms, and facilitating on boarding.  

 Contribute to the development and delivery of recruitment training programs for HR interns and 

 candidates.  

 Provide ongoing support and mentorship to HR interns and candidates.  

 Stay up-to-date on industry trends and best practices in recruitment.  

 Build and maintain strong relationships with clients and candidates 

 

We would prefer you to join us on August 1st 2024. On the joining day, we will require 

you to bring the following documents with certified copies. Original documents will be returned back to 

you after verification on the same day. Certified copies will be retained for our records. 

 

1. All academic certificates. 

2. Pan card and aadhar card. 

3. One passport size photographs. 

 

We welcome you to createAsolution and look forward to a long and mutually rewarding association. 

To indicate your acceptance of this position, please sign and revert a copy of this letter by July 31st 2024. 

If you have any questions or need further clarification regarding any aspect of this offer, please do not 

hesitate to contact us.  

 

As part of accepting this offer, you are hereby requested to inform us much prior in advance [3 day prior 

to your Joining Date] regarding decision changes if any of your joining with createAsolution. 

I hereby authorize createAsolution to conduct my background verification with the details mentioned 

above. 

 

For createAsolution  

Ruksana A 

Chief Executive Officer  

+91 85903 43692 

ruksana@createasolution.in 
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